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Educational and Employment-Based Visas for Engineers and Scientists: Admissions Requirements and Trends (Aug 2008) – Vin O’Neill

Developed in response to frequent requests for background information about policies governing the admission of skilled profession to study and work in the United States. Describes current admissions requirements, recent trends in permanent (immigrant) and temporary (non-immigrant) admissions and includes useful sources of additional information.

Explains eligibility criteria for four permanent and eight temporary employment-based visas. Official statistical information on permanent and temporary admissions since 2001 and highlights of recent changes to the Immigration and Nationality Act are also included.
Based on more detailed information and publications issues by the United States Departments of Homeland Security, Labor and State [48 original pages]

21st Century Engineering Workforce Trends: A Web-Based Chartbook (Oct 2008) – Dick Ellis

A compendium of charts and graphs intended to help clarify significant statistical trends in US science and engineering labor markets. Data series include: 1) employment and unemployment; 2) educational enrollments and degrees; 3) immigrant and non-immigrant admissions; 4) compensation, including average annual salaries and beginning salary offers for new graduates; and 5) biennial employment projections for selected engineering and computer science occupations.
Statistical information based on data series maintained by the Bureau of Labor Statistics, the Engineering Workforce Commission at the American Association of Engineering Societies, the Office of Immigration Statistics at the Department of Homeland Security and the National Science Foundation.

Ten Tax-Favored Ways to Save for Retirement: A Comparative Description of Selected Employer-Sponsored and Individual Retirement Savings Plans (Dec 2008) – Vin O’Neill

Intended to help engineers, scientists and other increasingly mobile professionals better understand the advantages and disadvantages of tax-favored retirement savings programs, including employer-sponsored pensions, individual retirement arrangements and tax-qualified  retirement plans for the self-employed.
Compares distinguishing features of conventional defined benefit and cash balance pension plans; IRC Section 401(k), 403(b) and 457 salary reduction plans; Simplified Employee Pensions; Savings Incentive Match Plans for Employees; deductible and non-deductible IRAs and Keogh plans for the self-employed.

Also summarizes pertinent Federal legislation and identifies useful print and web-based sources of additional information and retirement savings investment advice. Updated to reference the  Pension Protection Act of 2006 and current plan funding and contribution limits.
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