Key Points for Phased Retirement Position Statement

· Imminent retirement for sizeable fractions of senior engineering workforce will leave knowledge gaps in key technological areas, such as power generation/distribution and aerospace.

· The diminution in the percent of workers eligible for traditional defined benefit pension plans has put at risk a secure retirement for many retirees.

· Working an additional eight years can reduce the nest egg requirement to produce 80 percent of pre-retirement income (after taking Social Security benefits into account) by as much as 80 to 90 percent.

· Working additional years part-time in a phased retirement program can ease the retirement security issue proportionately.

· Skilled senior workers can serve as both intellectual property resources for their employers and as mentors for the younger workers being groomed to replace them in the workforce.

· ERISA was modified by the Pension Protection Act of 2006 to permit phased retirement, in which a worker continues to work for a long-time employer part-time while drawing a partial pension; typically   working 20 hours per week and drawing half the pension benefit.  At the same time, added pension credit could be accrued proportionately for the additional periods worked.

· Increasing to age 72 from 70 the maximum age for accruing credits under Social Security could provide incentives for working longer and for continuing to accumulate tax-deferred retirement savings.

· Increasing from age 70-1/2 to age 72-1/2 the maximum age for drawing minimum required distributions from tax-deferred retirement savings plans would provide further incentive for continued work.

· These measures will help deal with erosion of savings from inflation; the inflation rate for 2008 is the highest in 27 years.

· Sixty-eight percent of workers surveyed in 2002 expect to continue to work in retirement, either through choice or necessity.  These measures will permit them to continue to contribute to our society, while offsetting a forecast future shortage of younger workers.
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