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What 06s Di fferent?

A What is different about careers today?

A Almost everything!



http://www.youtube.com/watch?v=3XGJq8wrw5I

Changes in IEEE-USA Members

Compared to flve years ago, how have your personal situation and attitudes changed?

More Less Mo Change
I plan to be with my current employer five years 73 175 105 350
I am loyal to my current employer B2 133 138 352
I expect that my position will still exist in flve vears B9 167 96 350
[ expect that there will be more jobs In my field In 116 178 o4 355
I participate In employver-sponsored training In 140 63 148 351
I engage In non-employer sponsored training/study 198 15 141 353
I consider myself a &guot;free agent&quot; maore 158 47 148 352
I have my resume/profile posted on a job board 114 72 164 349
I use Internet job boards to find new career 192 37 127 355
I use social networking Web sites for professional 202 3z 119 350
I have Involuntanly lost a job during the past five 128 51 174 352
I have voluntarily changed emplovers during the 105 63 181 349
I am (or am thinking seriously about becoming) a 130 86 157 352
I am (or am thinking seriously about becoming) an 107 BS 161 352
My employer offers significant outplacement 41 153 153 345
My employer typlcally offers a significant severance 47 147 157 350
I keep my resume up to date 234 21 101 355
I am In (or am aspiring to) a career in 50 121 141 351
I am In a position that fully utllizes my technical 105 154 94 352
There are good opportunities for advancement 59 189 103 350
There are better opportunities in govemment or 149 B4 135 348
— |1 expect to work In my current field until I reach 113 134 107 354

During the past five years I have seen technical co- 186 3B 129 353
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Career Shifts

A Many talents are

A New jobs created each day; jobs lost each day
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Small business Is a driver

- Represents 99.7 percent of all employer firms.
- Employs about half of all private sector employees.

- Generated 60 to 80 percent of net new jobs annually over
the last decade.

- Hires 40 percent of high tech workers (such as scientists,
engineers, and computer workers).

- Is 52 percent home-based and 2 percent franchises.

- Produces 13 times more patents per employee than large
patenting firms




Our Response?




The Starting Pointé

Each person has the capacity to

be innovative. The main issue Is
noAmIi I nnovatHOWe ? 0O
am | l nhnovati ve?o0

We may have equal potential for
being innovative, yet take different
approaches to innovative thinking

We use a mixture of four different
approaches (éstrat

Each style represents a different
strategy for innovating i a different
way of thinking I not a type of
person




Thomas Alva Edison

With 1,093 patents to his credit,

@EQEEO how was Thomas Edison
< Innovative?

nl ol | have a |ight
-Thomas Edison, age 31

Countless filaments (including
Gold, fishing line, and even hairs
plucked from the beards of un-
suspecting visitors) and a year
later he achieved his goal.




Albert Einsteln
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Innovative?

Al magination 1 S moTr ¢
than knowl edge. o

nil f we knew what W e
It woul dnot be cal |
would i1 t?0

-Albert Einstein




